


Job Title:	Trusts and Grants Manager

Reporting to: 		Senior Trusts and Grants Manager

Direct Reports: 		n/a

Salary: 			£41,239	

Location: 		Hybrid working – London with minimum 2 days per week at Head Office (175 St John Street, London, EC1V 4LW)

Hours & Basis: 	       35 hours, full-time, flexible working considered

About this role:
At a time when the need for children’s mental health services is increasing, this is an exciting opportunity to join Place2Be and make a tangible difference to children’s futures. In 2026/27, Place2Be needs to raise over £10.1m in voluntary income, with trusts and foundations playing a critical role in this, enabling our services to reach more children and families.

As Trusts and Grants Manager, you will manage and grow a portfolio of approximately 20 trusts giving five and six figure grants, playing a significant role in securing vital income for Place2Be. Working within a high-performing Trusts and Grants team of six, comprising a Head of Trusts and Grants, two Senior Managers, two Managers and a Trusts and Grants Officer, the team sits within a wider Fundraising, Communications and Marketing Directorate of over 25. You will take ownership of key funder relationships and lead on complex, high-value funding applications and reports. You will manage your own portfolio of grants, typically ranging from £15,000-£100,000, while contributing towards an overall team target of nearly £4m for the 2026/27 financial year, working collaboratively with colleagues to achieve this shared goal.

Key Responsibilities:

Securing sustainable trust and grant income to support children’s mental health
Secure five and six figure grants maximising on relationships with charitable trusts and statutory funders to enable Place2Be to deliver high-quality mental health services for children and young people. Prioritising uplifting donors, unrestricted giving and multi-year asks where possible. Approach income generation with perseverance and determination, maintaining momentum and focus even where the funding environment is challenging.

Producing high‑quality, impactful applications and reports
Develop clear, compelling and accurate funding applications and reports that demonstrate Place2Be’s impact with integrity and transparency. Work collaboratively with finance, our services and regional colleagues to shape strong proposals, robust budgets and meaningful reporting, adapting writing style, tone and messaging for different audiences. Balance multiple deadlines, ensuring funders receive timely reports and updates. 

Working collaboratively across Place2Be
Work closely with colleagues across fundraising, communications, services and senior leadership to identify funding priorities and develop joined-up, organization-wide approaches to trust fundraising. Contribute to a supportive and high-performing Trusts and Grants team culture, sharing knowledge, learning and ideas. 












Building trusted funder relationships
Develop and steward positive, long‑term relationships with new and existing funders through thoughtful, timely and professional communication. Act with compassion and integrity in all interactions, ensuring funders feel valued, informed and confident that their support is making a genuine difference.

Developing strong, values‑led funding opportunities
Take a creative and open-minded approach to identifying and developing funding opportunities, building a robust pipeline of prospective funders aligned with Place2Be’s mission and priorities. Apply a strong understanding of funder interests, policy context and the funding landscape to position Place2Be’s work in a compelling way.

Ensuring strong systems, accountability and continuous improvement
Maintain accurate and up‑to‑date records on the fundraising database to support effective monitoring, evaluation and reporting of trust income and relationships. Use insight and reflection to improve ways of working, contributing to efficient, transparent and well‑governed fundraising practice.

What you will need:
· Experience of securing five‑figure or above funding from charitable trusts, statutory or public sector funders, or comparable funding bodies.* 
· Experience of stewarding funders or stakeholders, with an understanding of how to build long‑term relationships and maximise levels of support over time.*
· Strong written communication skills, with experience of producing clear, compelling proposals and reports tailored to different audiences and funder expectations.* 
· Excellent interpersonal and verbal communication skills, with the confidence to represent Place2Be professionally to funders, prospects and senior stakeholders.* 
· The ability to understand and develop project budgets, collaborating with finance colleagues to ensure accuracy and alignment with funder requirements.* 
· Experience of identifying and securing new funding opportunities, from prospect research through to building relationships with new funders and securing successful funding. 
· A proactive approach to managing a funding portfolio, with the perseverance and drive to balance multiple priorities, navigate challenges and maintain momentum in a competitive funding environment.
· A strong commitment to our values and ability to demonstrate these in your work: Perseverance, Integrity, Creativity and Compassion. https://www.place2be.org.uk/about-us/our-work/our-mission-vision-and-values/. 
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* Indicates the minimum criteria needed to be considered for a guaranteed interview under the disability confident Scheme.
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